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	Tujuan penelitian ini adalah untuk mengetahui kondisi disiplin, kepuasan kerja, motivasi kerja dan kinerja pegawai, pengaruh
disiplin terhadap kinerja pegawai, pengaruh kepuasan kerja terhadap kinerja pegawai, pengaruh disiplin terhadap motivasi kerja
pegawai, pengaruh kepuasan kerja terhadap motivasi kerja pegawai, pengaruh motivasi kerja terhadap kinerja pegawai, pengaruh
disiplin kerja terhadap kinerja melalui motivasi kerja pegawai, pengaruh kepuasan kerja terhadap kinerja melalui motivasi kerja
pegawai.  Objek penelitian ini adalah disiplin dan kepuasan kerja pekerjaan terhadap motivasi kerja dan implikasinya pada kinerja
pegawai. Peralatan analisis data yang digunakan dalam penelitian ini yaitu uji deskriptif yaitu untuk menguji model statistik
deskriptif berdasarkan nilai rerata dan uji verfikatif dengan menggunakan peralatan analisis data structural equation modelling
(SEM) dengan bantuan program AMOS. Hasil penelitian menunjukkan bahwa disiplin kerja, kepuasan kerja, motivasi kerja dan
kinerja pegawai sudah berjalan dengan baik, terdapat pengaruh disiplin kerja, kepuasan kerja terhadap motivasi kerja pegawai,
terdapat pengaruh motivasi kerja terhadap kinerja pegawai, terdapat pengaruh disiplin kerja dan kepuasan kerja terhadap kinerja
pegawai dan terdapat pengaruh disiplin kerja dan kepuasan kerja terhadap kinerja pegawai melalui motivasi kerja Kantor Pusat
Administrasi (KPA) Universitas Syiah Kuala.
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The purpose of this study is to know the condition of discipline, job satisfaction, work motivation and employee performance, the
influence of discipline on the performance of employees, the influence of job satisfaction on employee performance, the influence
of discipline on employee motivation, the influence of job satisfaction on employee motivation, performance of employees, the
influence of work discipline on performance through employee work motivation, the influence of job satisfaction on performance
through employee work motivation. The object of this study is the discipline and job satisfaction of work on work motivation and
its implications on employee performance. The data analysis equipment used in this research is descriptive test that is to test the
descriptive statistic model based on the average value and verfikatif test by using the structural equation modeling (SEM) data
analysis tool with the help of AMOS program. The result of the research shows that work discipline, job satisfaction, work
motivation and employee performance have been running well, there is influence of work discipline, job satisfaction to work
motivation, there is influence of work motivation to employee performance, there is influence of work discipline and job
satisfaction on employee performance and there is influence of work discipline and job satisfaction on employee performance
through work motivation of Head Office Administration  Syiah Kuala University.
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